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 When we began the Vision Process, I am not sure that any of us 

fully understood what we were getting into, but we were aware that we 

were embarking on a bit of an adventure. 

The process has had both exciting and frustrating phases, but I am 

confident that we have now reached some clarity both about the values 

that should characterise Redland and some of the initiatives that we are 

being called to take in the years ahead.

We began the process in response to the Diocesan Growth Strategy that 

was developed under Bishop MikeÕs leadership. We asked the question, 

ÒWhat kind of church do you believe God wants us to be?Ó 

We also explored what were felt to be the strengths and weaknesses of 

the church. We seemed to have some strengths in the areas of working 

with children and young people and supporting our mission partners, and 

to be less effective in developing discipleship and helping others to find 

faith. 

The pages that follow contain information about some of the ways that we 

plan to move forward in these areas. These ideas have been drawn from the 

consultation that has taken place with different individuals and groups in the 

church.  There are some really exciting developments in the pipeline and I 

am looking forward to continuing the adventure as we seek to be a 

community with a heart for God and living with purpose.

Rod Symmons
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THE VISION IN A NUTSHELL

Redland should be a churchÉ 

¥ Where people feel increasingly supported as 
Christians in every area of their lives

¥ Which is seen as relevant and credible by the 
community it serves

¥ Which is growing in both faith and numbers

In summary, a community of believers:

who have been given

A HEART FOR GOD 
and who are

LIVING WITH PURPOSE


